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WHAT IS ASPINA? 
Il was organized by a group of people who were 
concerned about the educational opportunities being offered to Puerto Ricans, Today, 
Aspira, Inc. of New Jersey is but one of the various As 


Aspua was created in 1961 


—o help develop leadership skills In Puerto Rican-Latino youth 

—to provide guidance and orientation on educational and career opportunities, 

—lo address the needs of the Puerto Rican-Latino community. 

“Aspira’s fundamental goal is to improve the social and economic situation of Puerto 
Ricans and other Latinos in the United States and Puerto Ricu 

Although founded to aid the cause ol Puerto Ricans and Lalinos, Aspira has never 
relused services lo anyone needing them. As a result, many other elhnic and national 
groups have received aid from Aspira. In New Jersey, 40 per cent of those students 
served al the Essex Center are black and/or non-Hispanic. 

Aspira achieves its objectives and nears its goals Ihrough its programs. The Math and 


Science Program is a perfect example of the type of program that helps Aspira to help its 
clientele and community. 


WHAT DOES ASPINA'S SYMBOL SIGNIFY? 

Aspira's symbol is the pitirre, a small, fragile tropical bird found in Puerto Rico. The 
piirre is known for its agility and rapid flight, and for its ability to outsmart and tire out 
larger birds, such as the hawk. 

There is a saying on the island that “a cada guaraguao le llega su pitirre."* 

Aspira believes that the pilirre is a fitting symbol for young, aspiring students. 
Aspirantes gain the confidence ol the pilirre by acquiring knowledge and developing 
their leadership and problem-solving skills. They then organize groups to bring about 
change which is beneficial to the community. 


THE ASPIRA PROCESS 

During the many years that Aspira has existed, Aspirantes have experienced over and 
over again, something thal has been called “The Aspira Process.” Aspirantes go 
through the Aspira Process by becoming actively involved in Aspira programs and by 
acquiring knowledge and skills. The process involves the three concepts ol Identity, 
Investigation and Action. 

Identity is the process of becoming aware of your cultural, racial and ethnic 
background and history. This is achieved by finding out, 
experiencing who you are. 

Investigation is the process of finding out about yourself and about the world around 
you. The Aspirante comes lo learn that teachers and parents, as well as peers, and 
Others can help in this research if we question and listen properly. 

Action is the process of pulling the knowledge and skills acquired to use for the benefit 
ol your community. This is done by becomin 


g involved in activities that benefit your 
community. 


understanding and 


The Aspira Process is a continuous process. At first, you may have to make a 


Conscious effort to identify, investigate and act. Later on, you will go through the process 
automatically as you mature. 
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390 BROAD STREET 3RD. FLOOR 
NEWARK, NEW JERSEY 07104 


TEL. 484-7554 


DATOS 


ASPIRA INC. DE NEW JERSEY se estableció en Newark en el 
año 1968 (más de 20 años atrás). 


ASPIRA promueve el liderato a través de la educación. 


ASPIRA ofrece orientación y consejería vocacional, 
ubicación en colegios o universidades y ayuda para 
obtener medios económicos para estudiar. 


ASPIRA ofrece adiestramientos sobre liderato a nuestra 
juventud y enfatiza una auto-imagen positiva, el es- 
tablecimiento de metas, orgullo por la cultura y otros. 
ASPIRA tiene un historial de éxito en las areas de 
motivar y ubicar a nuestra juventud hispana en programas 
de educación post-secundaria. 


ASPIRA está considerada como la organización más 
efectiva dentro de la comunidad hispana. 


NUESTRA COMUNIDAD necesita más líderes y profesionales 
hispanos que puedan entender e identificarse con 
nuestros problemas y preocupaciones. 


NUESTRA COMUNIDAD necesita continuar produciendo más 
modelos profesionales para nuestros niños. 


NUESTRA COMUNIDAD necesita a Aspira para motivar y 
estimular a nuestros jóvenes hispanos a continuar en la 
escuela y obtener una educación post-secundaria. 
ASPIRA NECESITA TU AYUDA PARA CONTINUAR SU MISION DE 
DESARROLLAR LOS LIDERES DEL MAÑANA. POR FAVOR 


CONTRIBUYE A CONVERTIR NUESTROS SUEÑOS EN REALIDAD. 


THE STORY OF ASPIRA 


The ASPIRA Movement 


Itall began in 1961, in New York City, when a group of Latino educators saw the need to alleviate the 
alarming dropout rate among Puerto Ricans in the state. 


Under the leadership of Dr. Antonia Pantoja, ASPIRA was formed to encourage and promote education and 
leadership development among Latino youth. It was patterned after her belief that the development of people, 
singularly or in groups, must be done holistically. Initially a project under the Puerto Rican-Hispanic Forum, 
ASPIRA became its own organization by 1965. 


Today ASPIRA organizations, known as ASSOCIATES, exist in New York, New Jersey, Puerto Rico, 
Pennsylvania, Illinois, Florida and Connecticut. All of these Associates form the ASPIRA Association, Inc. 
The ASPIRA Association National Office is based in Washington, D.C. 


ASPIRA Inc. of New Jersey 


ASPIRA, Inc. of New Jersey is a c 'y-based organization providing and leadership 
programs to Puerto Ricans/Latinos and other minority youth in urban centers throughout the state. 
Since its foundation in 1968, ASPIRA has helped over 30,000 low-income minority youths complete high school 


and go on to post-secondary education 


ASPIRA, INC. of New Jersey has grown tremendously from a small organization serving students from the 
Greater Newark area in 1985, to a statewide agency serving students from seventeen high schools throughout 
the Camden, Hudson, Essex, Passaic and Mercer Counties 


THE ASPIRA PROCESS 


THE ASPIRA PROCESS 


EDUCATIONAL LEADERSHIP CULTURAL AWARENESS 
DEVELOPMENT DEVELOPMENT AND SELF-IDENTITY 
Dri i ASPIRA em Youth Role 
Prevention | | Secondary | | Tutoring Clubs Poticy | | congress me |] | Workshops] | Conferences 
Placement Progr: 


GOALS FOR ALL ASPIRA PROGRAMS 


Engender a value for education 


Engender a value for the important role of 
a viable Puerto Rican/Latino community 
through awareness and participation 


3. Strengthening a positive self-identity 


4. Develop leadership skills 


Encourage cultural awareness and 
participation 


Develop parent awareness of educational 
programs and policies that affect their 
children 


1990-91 — A SUMMARY 


During the 1990-91 school year, ASPIRA provided 
direct and individualized services — what ASPIRA 
calls its "active caseload" — to 1,779 students. 


1,543 additional students received partial serices, 
which ranged from referrals to participation in any 
of the many field trips, seminars, workshops and 
conferencs provided by ASPIRA throughout the year. 


In general, ASPIRA served 3,322 students. 


STUDENTS' PROFILE 


Female 
63% 


GENDER 


$11,000 to $14,000 


Less Than 
$11,000 Public 
Assitance 


42% 


INCOME 


Other 
Dominican 3% 
9% 
African 
American 
10% 
Other -4 


Hispanic 


17% 


ASPIRA PROGRAMS 


Leadership Development Program 


Leadership Development begins at the school level 
through a network of democratically organized and 
student operated clubs. The ASPIRA Clubs promote 
the ideals of community service and citizenship; 
provide students with an organizational structure 
from which they can leam effective problem-solving 
methods; plan visits to local colleges; organize field 
trips; conduct fund-raisers to raise money; and hold 
workshops on topics of concem to them 


Early Intervention Program 


‘The ASPIRA Early Intervention Program works to 
prevent high dropout rates by targeting students at 
the middle school level. Counselors prevent students 
from dropping out by encouraging them to seek 
tutoring and attend pre-college programs as well 

as keeping them involved in ASPIRA activities. 


Math and Science Program 


The ASPIRA Math and Science Program focuses 
on developing students’ skills in math and science 
by providing tutorial services on a daily basis. 
Math and science conferences are organized to 
make students aware of educational and career 
opportunities in these fields. 


Counseling Program 


ASPIRA counselors make students aware of the 
opportunities that are available to them in higher 
education through counseling, workshops, seminars 
and educational conferences. 


Talent Search Program 


The Talent Search Program offers a wide range of 
services that assist youth in planning their education 
and career development. This program provides 
services to low income, first generation college stu- 
dents. Focus is placed on college placement, leadership 
development, and assisting students who have dropped 
out of high school and/or college in obtaining their 
GED and/or completing their higher education 


Cultural Awareness 


ASPIRA believes that young people cannot succeed 
unless they are aware and proud of their cultural 
heritage. To accomplish this, ASPIRA sponsors many 
activities during the year to expose students to their 
own culture. Students attend conferences and field 
trips, and participate in the ASPIRA Dance Troupe, 
which performs folkloric dances at schools, college 
and community centers around the state. 


National Health Careers Program 


The ASPIRA National Health Careers Program is 
coordinated by the National Office and implemented 
through the offices of ASPIRA, Inc. of New Jersey. 
Its primary objective is to increase the number of 
Latino and other minority youth entering health 
profession schools. The program has two components, 
the pre-health professions unit and the health profes- 
sions unit. 


Public Policy Leadership Program 


The ASPIRA Public Policy Leadership Program is 
coordinated by the ASPIRA National Office and 
implemented through the offices of ASPIRA, Inc. of 
New Jersey. The program works with Latino high 
school students to help them leam about the process 
of public policy formulation and to develop leadership 
skills that will facilitate their entry into the public 
policy arena on local, regional, and national levels. 
Students participate in mentoring activities at the 
local level and in Washington, D.C 


EL PITIRRE 


The pitirre is the symbol of ASPIRA. 

A small, fragile tropical bird found in Puerto Rico, 
the pitirre is known for its agility and rapid flight 
and for its ability to outsmart, tire and defeat much 
larger birds. 

ASPIRA believes that the pitirre is a fitting symbol 
for young Latinos. Aspirantes gain the confidence 

of the pitirre by acquiring knowledge and developing 
their leadership skills. They can then face and overcome 
seemingly overwhelming odds to become productive 
adults, returning to their communities the benefits of 
their skills and leadership, 


